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Councilman /wornan presents the following Resolution:

RESOLUTION AWARDING A CONTRACT THROUGH A COMPETITIVE CONTRACTING
PROCESS TO FAIRVIEW INSURANCE AGENCY TO PROVIDE HEALTH BENEFIT
INSURANCE BROKER/CONSULTING SERVICES RELATED TO THE HEALTH BENEFITS
FOR CITY OF TRENTON ACTIVE AND RETIREE POPULATION
AT A FLAT FEE OF $72,000.00 PER YEAR - CC2020-09

WHEREAS, the City of Trenton, Department of Administration, Division of Personnel has a need to award a
contract 10 an insurance brokerage firm to provide Employee Health Benefit Broker/Consulting Services related to the
Health Benefits for City of Trenton active and retiree population. This contract shall be awarded for a period of one (1)
year at a flat rate of $72,000.00 per year @ $6,000.00 per month with an option to extend two (2) one (1) vear
extensions,

WHEREAS, Résolution Number 08-154 and Ordinance #18-12 authorized the utilization of competitive
contracting in lieu of public bidding for these services as required pursuant to the authority set forth in the Local Public
Contracts Law at N.J.S.A. 40A:11-4.1 et. Seq and N.J.S.A. 40A:11-5; and

WHEREAS, a Competitive Contracting Request for Proposal was advertised, and five (5) proposals were
received on September 1, 2020 for Employee Health Benefit Broker/Consulting Services and evaluated based on criteria
that included experience and qualifications, quality of technical proposal, price proposal and responsiveness to the
specifications; and

WHEREAS, the proposal of Fairview Insurance Agency, 25 Fairview Avenue, Verona, New Jersey 07044 was
deemed to include the necessary qualifications and expertise for the performance of the services at the rates listed in the
proposal as required by the Department of Administration, Division of Personnel; and

WHEREAS, funds at a flat fee of $72,000.00 per vear have been certified to be available in account number 1-
01- - 80-8000-650 at $6,000.00 per month from October 15, 2020 to June 30, 2021 at $51,000.00 FY*21 and 2-01- - 80-
R000-650 FY’22 from July 1, 2021 to October 14, 2022 @ $21,000.00 with an option to extend two (2) one-year

extensions at the same flat rate.

NOW, THEREFORE IT IS RESOLVED, by the City Council of the City of Trenton, as follows:
1. The Mayor is hereby authorized to enter into a contract with Fairviéw Insurance Agency, 25 Fairview
Aveiiue, Verona, New Jersey 07044 at a flat fee of $72,000 per year at $6,000.00 per month for the
City of Trenton, Department of Administration, Division of Personnel.

2. This contract is awarded pursuant to the authority set forth in the Local Public Contracts Law at
N.LS.A.40A:11-4.1.

3. A notice of this action shall be printed once in the official newspaper for the City of Trenton and the
Resolution and contract shall remain on file in the City Clerk’s Office.
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CONTRACT

COMPETITIVE CONTRACTING REQUEST FOR PROPOSAL

CC2020-09
RESOLUTION 20-621

THIS CONTRACT, made this 16TH day of QCTOBER 2020 by and between the CITY OF
TRENTON, 319 EAST STATE STREET, TRENTON, NEW JERSEY 08408 a Municipal Corporation of
the State of New Jersey, {"'City") and FAIRVIEW INSURANCE AGENCY, 25 FAIRVIEW AVENUE,

VERONA, NEW JERSEY 07044 (“CONTRACTOR)

WHEREAS, the City has a need to provide EMPLOYEE HEALTH BENEFIT BROKER/CONSULTING
SERVICES for the City of Trenton, Department of Administration, Division of Personnel.

WHEREAS, Confractor agrees fo provide EMPLOYEE HEALTH BENEFIT BROKER/CONSU LTING
SERVICES in the terms and conditions as set forth hereinafter, and the City being
agreeable thereto;

NOW THEREFORE, the parties mutually agree as follows:
1. PROFESSIONAL SERVICES:
The City agrees to retain FAIRVIEW INSURANCE AGENCY, 25 FAIRVIEW AVENUE,

VERONA, NEW JERSEY 07044 hereinafter set forth at the request of and under the
general supervision for the City of Trenfon, Department of Adminisiration, Division of

Personnel.

2, SCOPE OF SERVICES

SEE SCOPE OF SERVICES SECTION

3. DURATION OF THE CONTRACT:

This contract shall remain in full force and effect for a period of one (1) year at a flat fee
of $72,000.00 per year @ $6,000.00 per month from October 15, 2020 fo June 30, 2021;
with an option to extend the second {2n¢) year in an amount not fo exceed $72,000.00

from July 1, 2021 to October 14, 2022 with an option to extend the third (3) year

extension at the same flat fee.

(a) All work performed by the must be confinuous with no interruption in services
to complete the project.

{b) The Contractor shall submit monthly bills complete with appropriate support
documentation to justify said billing.

4, STATUS OF CONTRACTOR:

It is expressly understood by and between the parties hereto that the status of the
Contractor retained to carry out the services set forth in this agreement is that of an
Independent Contractor, It is further understood by and between the parties thatis
not intended nor shdll it be construed, that the contractor is an agent, employee, or

officer of the City of Trenton.

5. NOTICES: Any notices required to be delivered to either party pursuant to this Contract
shall be in writing to their respective addresses. The parties shall be responsible for
nofifying each other of any change of address.



INTEGRATION: Resolution #20-621 and this coniract constitutes the entire agreement
between the parties and any representation that may have been made prior fo the
execution of this Confract are nonbonding, void, and of no effect and neither party
has relied on any such prior representations in entering into this Contract with the City
of Trenton, Department of Administrafion, Division of Personnel.

ENFORCEABILITY: If any term or condifion of this Contract orits application to any party
or circumstances shall be deemed invalid or unenforceable, the remainder of the
Confract and its application to other parties and circumstances shall not be affected.

GOVERNING LAW: This Contract shall be governed by the laws of the State of New
Jersey.

MISCELLANEOUS PROVISIONS:

a. Confractor will not discriminate against any employee or applicant for
employment because of age, race, creed, color, national origin, ancestry,
marital status, sex, gender identity or expression, affectional or sexual
orientation, disability or nationdlity. Contractor will take affrmative action
to ensure that such applicants are recruited and employed and that
employees are treated during employment, without regard 1o their age,
race, creed, color, national origin, ancestry, marital status, sex, affectional,
gender identity or expression, sexual orientation. Such action shallinclude,
but is not limited to the following: employment, upgrading, demotion or
transfer; recruitment or recruitment advertising; layoff or termination; rates
of pay or other forms of compensation; and selection for fraining, including
apprenticeship.  Contractor agrees to post in conspicuous places,
available to employees and applicants for employment, notices to be
provided by the Public Agency Compliance Officer setting forth provisions
of this nondiscrimination clause;

b. Confractor, where applicable will, in all sclicitations or advertisements for
employees placed by or on behalf of the Contractor, state that all qudlified
applicants will receive consideration for employment without regard to
age, race, creed, color, national origin, ancestry, marital status, sex, gender
identity or expression, affectional or sexual orientation.

c. Coniractor, where applicable, agrees to comply with the regulations
promulgated by the Treasurer pursuant to P.L. 1975, c. 127, as amended
ond supplemented from fime to fime and the American with Disabilities

Act.

d. Confractor, where applicable, agrees fo attempt to schedule minority and
female workers consistent with the applicable county employment goals
prescribed by N.J.A.C. 17:27-5.2 promulgated by the Treasurer pursuant to
P.L. 1975, c. 127, as amended and supplemented from time fo fime or in
accordance with a binding determination of the applicable county
employment goals determined by the Affirmative Action Office pursuant to
N.J.A.C. 17:27-5.2, amended and supplemented from time 1o fime.

e. Confractor, where applicable, agrees to inform in writing appropriate
recruitrment agencies in the areq, including employment agencies,



discriminate on the basis of age, creed, color, national origin, ancestry,
marital status, sex, gender identity or expression, affectional, sexual
orientation, disability or nationality and that it will discontinue the use of any
recruitment agency which engages in direct or indirect discriminatory
practices.

. Confractor, where applicable, agrees to review dll procedures relating to
transfer, upgrading, downgrading and layoff to ensure that all such actions
are taken without regard fo age, race, creed, color, national origin,
ancestry, marital status, sex, gender identity or expression, affectiondi,
sexudl orientation, disability or nationality. Contractor will conform these
employment goals consistent with statutes and court decisions of the State
of New Jersey, and applicable Federal law and Federal court decisions.

Contractor, where applicable, shall furnish such reports or other documents
to the Affirmative Action Office as may be requested by the office from
time to time in order to camy out the purposes of these regulations.
Contractor shall fumish such information as may be requested by the
Affirmative Action Off|ce for conduchng a compllonce investigation
pursuant to Subchapt C.17:27).

Contractor, shall submit along with the signed contract one of the following
as evidence of compliance with N.J.A.C. 17-27:

1. Appropriate evidence that the Independent contractor is operating
under an existing Federally approved or sanctioned affirmative action

program.

2. A certificate of employee information report approval issued in
accordance with N.J.A.C. 17:27-4,

3. Aninitial employee information report (Form AA#302) provided
by the Affirmative Actlion Office and completed by the contractor in
accordance with N.J.A.C, 17:27-4



ﬁo YA M’é A fg(b' {L’Q(M
W S — Michodd Gahsnn U E!z 7‘/}/
C/O o DAY

d / [9(;\, FAIRVIEW INSURANCE AGENCY

25 FAIRVIEW AVENUE
VERONA, NEW JERSEY 07044

Seal: N
| ’ ‘ PATRICIA A. HOLMES
k CJ /LLM_/O’l U ngv—m NOTARY PUBLIC OF NEW JERSEY
S ) " iy Commission Expires 121112022

IN WITNESS WHEREOF, the parties have hereunto set their hands and sedls the day and
year above written.

CITY OF TRENTON
ton bl
MAiTHEW H. CONLON, RMC W REED GUSCIORA
MUNICIPAL CLERK MAYOR
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REQUEST FOR COMPETITIVE CONTRACTING PROPOSAL
FOR

EMPLOYEE HEALTH BENEFIT BROKER/CONSULTING SERVICES

INTENT

The City of Trenton, Trenton, New Jersey is soliciting sealed Competitive Conftracting
Request for Proposal through a fair and open process in accordance with N.J.S.A. 19:44A-
20.4 et seq. for an insurance brokerage firm to provide Health Benefit Brokerage and
Consulting Services related to the Health Benefits for City of Trenton active and retiree
population. This contract shall be awarded for a period of one (1) year with an
option to extend two (2) one (1) year extensions.

The City of Trenton has approximately 1,300 full- time employees and 1,000 retirees
covered under its Health Benefits and Prescription plan. The City is presently enrolled
in the New Jersey State Health Benefits Plan for both Health Benefits and Prescription.
Health benefits are paid from the City's annual budget.

PROPOSAL EVALUATION
A committee of individuals representing the City of Trenton will perform the
evaluation of all proposals.

All brokerage firms submitting a proposal must:

a. Be licensed to do business in the State of New Jersey,

b. Have the expertise, licenses and resources to provide Employee
Benefit/Prescription broker/consulting services for the City of
Trenton’'s current and future operations,

c. Consistently maintain and allocate sufficient staffing resources to
provide timely service for the city of Trenton’s Employee Benefit
broker/consulting service needs,

d. Maintain staff that are qualified and available fo provide specialized

technical expertise in various disciplines as necessary.
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Respondents may not contact the insurance marketplace nor discuss our account
with underwriters until we have made ouvr final broker selection.

PROPOSAL GUIDELINES
Please respond as outlined in this request for proposal and observe the following

guidelines:

a. Respond to questions as directly as possible along with any
supporting information you feel will be pertinent to these questions.

b. Our final broker selection will be made based on our evaluation of
the criteria outlined in Section 6 of this Request for Proposal.

Submission of a proposal will be construed to imply agreement in advance to the
services outlined in the enclosed materials. Brochures, photos, annual reports or any
other appropriate printed material may be included in your proposal. The proposal
package should be kept as brief as possible, however, with the subject areas clearly
defined.

PROPOSAL REQUIREMENTS

History and Experience
a) Provide a brief history of your firm including size, volume of business, locations,
number of years in business and business philosophy.
b) Describe the visibility and influence of your firm in the employee benefits field.

Account Team Qualifications
a) Provide an overview of the account team that would be assigned to the City
of Trenton. For each member of the team, provide highlights outlining
qualifications and experience. Provide a summary of roles and distribution of
responsibilities.
b) Describe your approach to the ongoing training of your staff.

Strategies and Solutions
a) Describe at least two innovative strategic solutions you have implemented for
clients like the City of Trenton that highlight your benefits consulting expertise.
b) Describe your internal mechanism for ensuring customer satisfaction with your
services.
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c) Provide contact names and phone numbers of 3 references.

SERVICES

a) Provide an overview of your approach to strategic planning.

b) Provide an overview of your account support and administration services,
including enrolilment coordination and ongoing support for City of Trenton
employees.

c) Describe your capabilities in ongoing plan performance monitoring, plan
performance forecasting, claims experience analysis, benchmarking and
reporting.

d) Describe your capabilities in employee communications.

e) Describe your consulting and educational services in the area of legal
compliance.

f) Describe your use of technology to support online employee services and
education.

g) Describe any additional service options that may be of interest to the City of
Trenton.

COST PROPOSAL
a) Describe your cost proposal in detail for the services outlined in this proposai.
b) State your philosophy of compensation disclosure.
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